Air National Guard (ANG) Military Vacancy Announcement (MVA)

(Must be a current ANG member only)

2010-179
TRAINING OFFICER, POLICY, PLANS, AND REQUIREMENTS

CAPT - MAJ
*(Must meet this rank requirement at closeout date)

Closeout Date: 25 Oct 2010 Close of Business (COB)

To view the most current application procedures/requirements, refer to the ANG Careers webpage at
http://www.ang.af.mil/careers/mva/procedures.asp

Headquarters ANG Title 10 3-year Statutory Tour at WHMO (Dwight D. Eisenhower Executive Office
Building, Washington, DC.). Must be Air Force Specialty Code (AFSC) ANY. Must have or be able to
obtain a Top Secret Clearance and be approved for Presidential Support “Yankee White”. Duties
and Responsibilities: Solicit input from Continuity of the President training and exercise participants,
collate, synthesize, draft and promulgate after action reports which provide a summary of training and
exercise events, lessons learned, performance deficiencies, process vulnerabilities, and plans of corrective
actions. Develop, implement, and manage a comprehensive remediation program to track, review,
analyze, and resolve issues/deficiencies identified during Test, Train, and Exercise (TT&E) events. This
includes, but is not limited to developing methods of collecting and analyzing TT&E data, validating and
prioritizing issues, developing recommended courses of action, coordinating with responsible entities in
order to implement solutions and enhancements to both the COP and TT& E programs, and preparing
information for senior decision makers. Develop, implement, and maintain a system to analyze, assess,
and report on the readiness of the COP program and its component program areas and the effectiveness of
the associated TT&E program by developing performance measures to grade and evaluate tests and
exercises and compare results of test and exercise events against measurable and objective standards.
Prepare recommendations for program improvement, policy and planning changes, or adjustments to
training programs based upon assessments. The incumbent will participate in drug testing commensurate
with DoD provisions and requirements for maintaining the security clearance and special access, and the
incumbent may be required to provide full and complete disclosure of financial interests in accordance
with SF 450, Executive Branch Confidential Financial Disclosure Report, or alternate as directed.

Mandatory criteria as indicated in the MVVA must be documented on the members report on individual
personnel (RIP). If it is not indicated on the RIP, it is incumbent upon the applicant to ensure that the
appropriate source documentation is provided with the application.

Must meet the above stated grade/rank requirement by closeout date of advertisement.

Member must have a Secret Clearance or an open investigation to apply for statutory tour positions.



Enlisted applicants who are higher grade than the highest grade for the advertisement must provide a
statement of understanding with the application stating he/she is willing to be voluntarily demoted if
selected for this position, IAW ANGI 36-25-03, Paragraph 3.4.3.

Officers applying for a statutory tour position must have a minimum of a Bachelors degree prior to
applying.

Application for this MVA signifies agreement to the following statement, in accordance with (IAW) Title
18 USC 1001: “I certify that, to the best of my knowledge and belief, all of the information on an
attached to this application is true, correct, complete and made in good faith. | understand that false or
fraudulent information on or attached to this application may be grounds for rejection or for release from
statutory tour after | begin work, and may be punishable by fine or imprisonment. | understand that any
information | give may be investigated.”

Questions regarding this advertisement can be sent to hr.apply@ang.af.mil




